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I have taken the following information in regards to my City & Guild qualifications
from the City & Guilds Web page www.city-and-guilds.co.uk along with some additional information about the City & Guilds group
Electrical Installation

Award Number :    2360
Award Type :        Vocational
Level(s) :              Levels 2-3
City & Guilds

About the qualification
These qualifications are intended for those involved in the electrical contracting industry. They provide the skills and knowledge necessary for installation of wiring systems and other electrical equipment, and are available in three parts - Parts 1 and 2, and Course C. Course C covers skills for those who are required to plan and supervise work. The award is recognised as a technical certificate for modern apprenticeships.
Certificate in the Requirements for Electrical Installation (BS7671 16th Edition )

Award Number :    2380
Award Type :        Vocational
Level(s) :              Level 3
City & Guilds

About the qualification
This scheme is aimed at practising electricians with relevant experience and is intended to ensure that they comply with the format, content and applications of the requirements for Electrical Installations BS7671 16th edition.The scheme covers topics such as protection for safety, selection and erection of equipment, and inspection and testing to meet the standards of the IEE Wiring Regulations. Successful learners could progress to our qualifications in Electrical Installations (2360), in Inspection, Testing and Certification of Electrical Installations (2391) or in Design, Erection and Verification of Electrical Installations (2400).

Design, Erection and Verification of Electrical Installations

Award Number :    2400
Award Type :        Vocational
Level(s) :              Level 3
City & Guilds

About the qualification
This scheme is intended for people employed in electrical contracting companies who have responsibility for the quality of design, specification, installation and inspection, and testing processes. It addresses, in particular, the implications of the BS7671 requirements. 

The City & Guilds Group 

City & Guilds is a household name – in fact, according to recent consumer surveys, one in five households has a City & Guilds qualification. We were established in 1878 to encourage education and training in, and for, the workplace. We have built close links with industry, government and training organisations to identify the skills needed to support the UK economy. 

City & Guilds is the leading vocational awarding body in the UK, awarding almost 50% of all National Vocational Qualifications (NVQs). We are a global organisation, too, providing unique internationally recognised qualifications across the world through City & Guilds International. 

As the only awarding body solely dedicated to vocational learning, we offer companies worldwide a recognised skills benchmark.

There are more than 8,500 approved City & Guilds centres worldwide offering more than 500 qualifications in almost all sectors – from agriculture to hairdressing, from IT to vehicle maintenance, and health and care to community services. City & Guilds provides a range of office-based qualifications, and a comprehensive set of management qualifications through the Institute of Leadership & Management (ILM). Altogether the City & Guilds Group awards over one million certificates every year. 

Assessments and qualifications are delivered through further education colleges, businesses, private training providers as well as the public sector, armed forces and some universities. There is a network of nine regional offices in England and national offices in Edinburgh, Belfast and Cardiff to support this structure. 

The City & Guilds group has an annual turnover of £60 million and employs over 700 people. We continue to reinvest all surplus income to improve and enhance the delivery of our products and services. 

City & Guilds is a registered charity established to promote education and training and was granted a Royal Charter in 1900 to provide the means and motivation for individuals, corporations and communities to achieve their goals. 

